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Posting 2

On creating the reflective atmosphere

Dear reader,

It’s generally assumed that learners already know how to reflect or will learn it quickly by simply doing it. As a consequence little to none effort is given to teach learners how to reflect properly: educators just give the reflection assignment, learners are supposed to fulfill it easily. However research indicates that most learners don’t know by themselves how to reflect properly. Sometimes they are just equating reflection with logical thinking. 

So how does one teach learners to reflect? You don’t! As reflection is about creating personal meaning and insight, we are not in favor of a classical didactics, i.e. the educator first teaches about reflection in a theoretical way, students have to understand and integrate this knowledge and only then they can begin to reflect. This risks a too rational understanding of reflection, elicits often logical thinking whereby learners don’t connect their thinking, feeling and experience properly. Or to put in the language of REFLECT: they don’t engage with proper Inner Readiness. 
Rather REFLECT advocates a certain indirect didactics: the educator does not ‘teach’ learners explicitly how to reflect, but rather facilitates implicitly what we call a reflective atmosphere by taking care of some primordial conditions for deep learning. As learners  experience and ‘plug’ into this atmosphere, genuine reflection grow in a more spontaneous and natural way. What are these conditions about? 

1. Raising awareness within learners to ‘own’ their learning in personally meaningful way (it is not about taking over the expertise of the educator!)

2. Developing a relationship between educators and learners based on trust, openness, empathy, honesty, dialogue and feedback

3. Co-creating the reflective process

4. Managing to keep up the steering paradox of intrinsic learning processes

5. Creating the right reflective attention of learners 

6. Slowing down and valuing moments of not-knowing

7. Deepening your questions progressively

8. Recalling that reflection can never be imposed, only kindly invited.

9. Always considering reflection as a  broad, deepening and holistic process

10. Being careful how to asses reflection (or not at all)

These are the general principles of REFLECT’s framework and we will come back to them more extensively in the postings to come. At this point it suffices to state that creating an appropriate reflective atmosphere is about facilitating a particular way of being for both educator and learner to be present during the course, a way of being that is conductive to reflection and enables learners to deepen their learning. That’s why the primordial focus of the educator should not be narrowed to directing content solely (i.e. teaching), but rather broadened to directing the ‘surrounding’ conditions of learning processes in order to enable a reflective way of being. This kind of facilitation is called process-directivity: it’s about being all the time attentive and responsive to the learning process as it develops.  

Sincerely yours

This posting was informed by the following writings: 

· Tom Luken, “Problemen met reflecteren. De risico’s van reflectie nader bezien”, 2010.

· Martin Ringer, “The reflective space”, 2008.

Post Scriptum 

The right reflective atmosphere has probably been created...

… when you notice a sense of curiosity and intent to learn within the group of learners

… when learners are aroused to involve personally in the learning process by  exploring their experience and/or questioning their personal opinions (i.e. their already existing knowledge) 

… when learners get into the mode of „this is what we do, in this group... and it is fun“

… when learners simply have tuned it sufficiently, experienced how reflection is working, raised their awareness and then just start to reflect naturally…
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